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403(b) Annual Fee Disclosure and Universal Availability Notice

Attention All DePaul University Full-Time and Part-Time Faculty and Staff employees:
Please see below information on important annual notices for eligible employees and
participants in the DePaul University 403(b) Retirement Plan (the “Plan”). Please read this
information carefully.

Annual Fee Disclosures

The Department of Labor (DOL) requires annual notices to be provided to all eligible
employees and Plan participants regarding fees and expenses in the Plan. These notices
are intended to enable participants to better understand their current investment costs.

Click here for the cover announcement from human Resources.

Click here for the 2023 Fidelity fee disclosure notice.

Universal Availability Notice

The Plan offers an attractive way to save on a pre-tax basis for your retirement and future
financial goals. Full- Time and Part-Time Faculty, Staff, and Union Employees* are eligible
to participate in the Plan. An eligible employee may enroll in the Plan or change his or her
contribution election at any time by logging on to

NetBenefits® at www.netbenefits.com/depaul or by calling a Fidelity Retirement
Representative at 800-343-0860.

Complete details about the Plan are available on the 403(b) page of the Human Resources
(HR) website, go.depaul.edu/403b, along with resources to assist you in making your
contribution decisions:

Notice Regarding Default Investments

Summary Plan Description

Contact Information for Fidelity Investments and TIAA

Schedules of Individual Counseling Sessions with Fidelity and TIAA
Summary Annual Report

Saver’s Tax Credit

The general 403(b) contribution limit has increased in 2024. The 2024 limits are:



https://click.fidelityinvestments.com/u/?qs=6b28d504c5d5e93ea5adfef7de2b4f0f382b2c328d2ed6f037ee95a31cc280db12588ef95eace1bac9a691e522027b9a984d630015ea3ff4
https://click.fidelityinvestments.com/u/?qs=6b28d504c5d5e93ef96fdf71c55c6e5be56c5c354322ec068836df76e79ad0a36a46f3e1e9cc6264554aaf2f59a574e650f20e731862da4f
https://click.fidelityinvestments.com/u/?qs=6b28d504c5d5e93e9281268e67968cf1b1881446c33fa77e2e654d855a61384ae3cf5ad3fbc5e879d5adc20ce264fdf4f82b0a9bd302125d
https://click.fidelityinvestments.com/u/?qs=6b28d504c5d5e93e85d20204e8b96bb9923116f0c40ef34c39492624dc5144a7ce24ed913f06a59b33688f712a342345eee2c527415d8c3f
https://click.fidelityinvestments.com/u/?qs=6b28d504c5d5e93e6d0c2d6b9baf6f8079e575182bc36be4dad01c7d3353c7e97d0dfe33b7f83ff8443a92da7f4699ed1097c0808c2aa607
https://click.fidelityinvestments.com/u/?qs=6b28d504c5d5e93ea7cbcb519624da99b5c229ef6cfe10a1811ea0df8d80bbe937d380494e68138310f371e8fdba9cc34a5e06207cc25d63
https://click.fidelityinvestments.com/u/?qs=6b28d504c5d5e93e51f48234cf00897049fcd5429a980e243b1972df551541ff53d36768a1833f87dbefe53d7dcd11d1f2f30fdf5c808523
https://click.fidelityinvestments.com/u/?qs=6b28d504c5d5e93ec3c94a848ae64e94a9aee0b29e9fbec84046bb17647ed51089e7ce987babc1b92d85703754a41910f3b5b7774f7a9a2e
https://click.fidelityinvestments.com/u/?qs=6b28d504c5d5e93e26415917d3f02bf059cb277e14aeb8315b1869151f9e71201af1e83ed780442c84b6903dc212b298d7c828bfdb414f19
https://click.fidelityinvestments.com/u/?qs=6b28d504c5d5e93ef656500e6a9a69feec80b17c975a4f6a958afc2b772338f3b84a9d840bc53fdaa366511db0d0bb9ee28cf706e448d6cf

General IRS 403(b) Contribution Limit: $23,000
Age 50+ Catch-Up Contribution Limit: $7,500

Automatic Increase Program

Active Plan participants are enrolled in the DePaul University 403(b) Plan’s Annual
Increase Program — a convenient way to boost workplace savings contributions on a
regular basis to keep on track to meet your retirement goals. Each year, Plan participants
contributing less than 10% will see their contribution rate increase by 1% until they reach
the 10% employee contribution threshold, unless they elect otherwise. If you would prefer
to elect an annual increase percentage different from the designated 1%, or if you elect not
to participate in the Annual Increase Program, please contact Fidelity at 800-343-0860 or
log on to www.netbenefits.com/depaul and indicate your preferences before January 1 of
each Plan year.

IMPORTANT — Due to accelerated payroll processing schedules during December 2022,
any deferral election changes requested through www.netbenefits.com/depaul will be
processed as soon as administratively feasible, but may be delayed to a subsequent pay
period. Please contact the Benefits Department at the email/phone number below if you
wish to confirm when your deferral change will take effect.

Should you have any questions about the Plan, please contact the Benefits
Department at hrbenefits@depaul.edu or at 312-362-8232.

* Union Employees means those employees who are covered under a collective bargaining
agreement (which does not provide for participation in the Plan).



https://click.fidelityinvestments.com/u/?qs=6b28d504c5d5e93e9281268e67968cf1b1881446c33fa77e2e654d855a61384ae3cf5ad3fbc5e879d5adc20ce264fdf4f82b0a9bd302125d
https://click.fidelityinvestments.com/u/?qs=6b28d504c5d5e93e9281268e67968cf1b1881446c33fa77e2e654d855a61384ae3cf5ad3fbc5e879d5adc20ce264fdf4f82b0a9bd302125d
mailto:hrbenefits@depaul.edu

