
DEPAUL FULBRIGHT LEAVE POLICY FOR TENURED/TENURE-TRACK FACULTY 

• If the faculty member's Fulbright Award provides compensation that is less than the 

faculty member's regular rate of pay from DePaul, the faculty member may receive a 

stipend for the difference between the regular rate and the Fulbright Award 

(contingent on unit approval of the leave outside of the research paid leave cycle, 

approval from the provost’s office, and availability of funds). 

• The faculty member's home academic unit may receive funds to help fund the costs of 

covering the faculty member's teaching load during the Fulbright Leave period. 

• While Fulbright Leave is separate from the paid research/teaching leave program, 

faculty members who take a Fulbright Leave would not be eligible to take a paid 

research/teaching leave during the three academic years after the completion of the 

Fulbright Leave. 


